
Founder, Julia Mullins, presented at some of the
largest conferences including SXSW and Grace
Hopper Celebration. Popular topics include:

Changing Your Perspective
Breaking the Cycle: Toxic Leadership
ADHD in the Workplace
Building Executive Presence
Neurodiversity in a Neurotypical World
Emotionally Intelligent Leaders

The MPG Approach

now part of

MULLINS PROFESSIONAL GROUP

Clients include professionals from
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GO BEYOND BASIC STRENGTHS ASSESSMENTS OR
WORKSHOPS. PARTNER WITH MPG ON  NEUROINCLUSIVE
LEADERSHIP PROGRAMMING FOR DATA-DRIVEN CHANGE
AND LASTING IMPACT.

Drive Employee Engagement
and Retention with MPG
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Mullins Professional Group focuses on building better
workplaces through a neuro-informed approach that
considers neuroinclusive design. We arm leaders with the
skills that continue to differentiate average from amazing
leaders leveraging proprietary leadership development
programming paired with executive coaching. Ultimately,
we help you engage and retain great employees so
instead of wasting energy on constantly filling roles, you
can focus on your business.  Speaking

ICF-credentialed coaches with training in ADHD
coaching and neuroscience. Available for:

Individual Coaching (3-6 month engagements)
Team Coaching  (ideal for intact teams)
Group Coaching (group of employees with similar
experiences, not connected through workplace
reporting structures
Hogan Assessments: Insight Series, Leader Focus
Series, and Emotional Intelligence

Coaching

Master facilitators engage with participants in virtual
or in-person workshops and programs. Topics include:

Perspectives: The Impact of POV
Lead with ADHD
Emotional Intelligence
Building Executive Presence
Neurodiversity in the Workplace

Team & Leader Development

INFO@MullinsProfessionalGroup.comwww.MullinsProfessionalGroup.com


